Welcome to the second issue of the new PB & J. Aswe men-
tioned in our last newsletter, we will striveto provide helpful,
interesting and fun information in each issue. If you have any
information you would like included, please by all means
contact us directly with your ideas and suggestions at:
wobrien@sellors.org or fax us @ (204) 477-9109.

L

all your whole life long.




force) are most at risk of devel op;i ng a mental disorder.
By 2020, it is estimated that depression will be the leading
cause of disability on the planet.

Sources: Toronto Centre for Addiction and Mental Health and World Health Organization
stats taken from The Working Wounded; The Globe and Mail:




WHAT ISASO?

Please be advised that the MCSGS Pension and Benefits Committee
(MCSGS P&B Committee) are currently reviewing the funding method on
your Health and Dental benefits in order to determine whether or not to
recommend to the Board that we change the program to an ASO funding
method. Currently, the health and dental benefits as provided by MB Blue
Cross use a fully insured funding method. The MCSGS P&B Committee
are considering changing this to an ASO funding arrangement. The P&B
committee would like to solicit feedback from the members before making
any decision in this regard. Therefore, the newsletter will attempt to begin
educating the members on ASO Funding over the next few issues.

So what is ASO? ASO is an acronym for Administrative Services Only.
When an organization uses an ASO funding method, essentially they are
paying the insurer in question to administer the policy. The risk associated
with the claims under said policy would be the responsibility of the or-
ganization. Therefore the risk associated with the group benefit plan is
shifted from the insurer to the insured. This represents the fundamental
difference between a fully insured plan and an ASO plan.

So why are is the P& B Committee considering an ASO Arrangement?

The potential savings under an ASO funding method can be significant. If
the P&B Committee can minimize the additiona risk to the MCSGS
whilst obtaining significant savings for the members, they feel it is worth
exploring.

More to follow in future issues!




WHAT IE???
If you had a heart attack this morning, and survived, what would you do?
If your spouse was diagnosed with lung cancer, could you afford to pay
for treatment at the Mayo Clinic? If you needed a heart bypass, and the
wait was six months, would you wait?

Did you know that the fastest growing area of the insurance industry is
what is referred to as “ CRITICAL ILLNESS’ Insurance. Simply put, it is
an insurance contract that will pay a lump sum benefit to an individual if
he/she contracts life threatening cancer, heart attack, stroke or a variety of
other conditions.

Just think, would $100,000 help you out in any of the situations above?

These “Ciritical 1llness’ contracts can be tailored to each individual. The

cost can be anywhere from $30 a month to $300 a month, depending on

your needs. For example, take a 45 year old male, non smoker, a $50,000

benefit is just under $36 a month and a $100,000 benefit is $61 a month,
approximately.

For more information on Critical IlIness

Insurance, give us a call anytime.

We are here to help.

Sellors & Associates 204-477-8500




DO YOU HAVE A WILL???
We' ve dl been told that if we do nothing else to take care of our legal af-
fairs, we should write aWill. * That's pretty good advice.” By making a
Will you retain control over what happens to your assets after you die. If
you don’t make a Will before your death, Provincial Law will determine
who gets your property (and it may well not be whom you would have
chosen) and a judge may decide who will raise your children. In your
Will, you can make these decisions yourself.

With a Will, you can.....
Decide who will inherit your personal possessions and land
Protect your loved ones by making arrangements for their well being

A WISE SCHOOL TEACHER...
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s%”;éﬁsﬁ A wise school teacher sendsthisnoteto

L‘hﬁ‘é L. &;’;:H?; all the parentson .the 1st day o_f school:

WORST JoB ’ i “If you promise not to believe
Lol # | | everythingyour child says happens at

schooal, I'll try not to believe
everything he/she says happens at
home” .
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QUOTE OF THE DAY:
IF YOU WANT OTHERS TO BE HAPPY,
PRACTICE COMPASSION.
IF YOU WANT YOURSELF TO BE HAPPY,
PRACTICE COMPASSION.

You might be a school teacher if ............

U you want to slap the next person who says, “Must be nice to work
from 8 to 3 and have the summers off”.

U you refer to adults as boys and girls.

U you encourage your spouse by telling them they are a“ good
helper”.

U meeting a child’'s parents instantly answers the question, “Why is
this child like this’.

U you believe “extremely annoying” should be a box on the report
card.

U you don’t want children of your own cause there isn't a name
known that doesn't elevate your blood pressure.

NEWSLETTER FEATURE RECIPE
ALL PRO POTATO WEDGES
1 (25-ounce) package frozen potato wedges
1/4 cup dliced green onions
1 (8-ounce) package (2 cups) cheddar cheese, shredded
8 dlices crisply cooked bacon, crumbled.

Bake potato wedges according to package directions.
Immediately sprinkle with green onions, cheddar cheese and
bacon.

Continue baking for 1—2 minutes or until cheese is melted.

HOOR
> v\—)j:

Why didn’t the mother want her daughter
to marry the famous Newscastor?

Because he was a Commentator! !




YOUR PENSION PLAN

During this time of financial uncertainty, people are looking at their
investments more than ever and examining their investment choices.
Some members have expressed concerns over the performance of
the MCSGS Registered Pension Plan. We thought it would be pru-
dent to remind the members of the historical performance of the
plan rather than focus on the latest down turn. It is easy to criticize
the performance of the plan in the current economic climate, but to
be fair, the performance of the plan should be examined over a
longer period of time than the last 12 months.

Annualized Rates of Return (as of February 28, 2009):

lyear 5 year 10 year

Conservative Portfolio: -4.11%  3.24% 5.65%
Balanced Portfolio: -14.88% 1.94% 4.85%
Aggressive Portfolio: -2741% -1.08%  3.12%

Average Annual Rates of Return over the previous 3 years.
P Conservative Portfolio: +8.18%

=} Balanced Portfolio: +11.80%

p  Aggressive Portfolio: +14.41%

The Registered Pension Plan is reviewed by the Pension & Benefits
Committee every three years—the last review having been com-
pleted in 2008. The performance of the plan is compared to bench-
marks as established by the MCSGS. Over the last three years the
RPP has met or exceeded those benchmarks. The MCSGS P&B
Committee will soon be reviewing the performance of the plan as
compared to the benchmarks over the last year.

The MCSGS RPP has performed in the top quartile of all similar
pension plans in Canada according the Mercer’s Pooled—Balanced
(PFS) Universe Report for the last 5 years.

The MCSGS RPP Balanced Portfolio was the top performer
amongst al 44 Pension Funds reviewed by Mercer’s Canada for the
period ending Dec. 31, 2007. E&OE






